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I. COMPANY PROFILE
Biotechnology Industry Research Assistance councir (BIRAC) was incorporated as section- 2s ,not-for-profit,
company with effect from 20th march 20'12 under the aegis of the Department of Biotechnorogy, Ministry of scienceand rechnology' Government of India lts main objective is to provroe a comprehensive enabring environment andtechnology related service package to promote, nurture and support medium and high level innovatjon in the biotechindustry' particularly small medium size companies and arso support and facilitate creation of new stan ups. BIRACnas been categorized as a schedule ,8, 

companv.
Its Registered and Corporate offices are at New Delhi,
The authorized and paid up capital of the company was 

--1 
crore and 1 core respectivery as on March 31 , 2016.Presently the Government of India is holding 100yo share holding in tne company.

II, JOB DESCRTPTION AND RESPONSIBILTTIES
Directcr (Finance) is a l\4ember ofthe Board of Directors and reports to the chairman & Managing Director. He / shers overall in-charge of Finance' accounts and Fund management of the company and wilr be responsible for mattersrelated to Financial Analysis, Budgetary planning & control, siatutory audit compriances, banking/treasury, iaxationcompliances etc He / she will also be responsible for evolving and formulating poJicies relating to finance andaccounts as well as implementing thereof.



III. ELIGIBILITY

1. AGE= lnlbg date of occurrence of vacanc

2, EMPLOYMENT STATUS:
The applicant must, on the date of application, as well as on the date of interview, be employed in a regular
capacity - and not in a contractual/ad-hoc capacity - in one of the followings :-
(a) Central Public Sector Enterprise (CPSE) (including a futl-time functional Director in the Board of a CpSE);
(b) Central Government includtng the Armed Forces'of the Union and All lndia Services;
(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs 7S0 crore or more;
(d) Private Sector in company where the annual turnover is *Rs 750 crore or more.
(. The average audited annual turnover of three financiat years preceding the calendar year in which fhe post r.s
advertised shall be considered for apptying the approved limits)

3. QUALIFICATION:

The applicant should be a Cost Accountant/Chartered Accountant/MBA with good academic record from a
recogn ized U n iversity/l nstitution.

4. EXPERIENCE:

The applicant should have at least five years of cumulative experience during the last ten years at a senior level
in corporate financial management and accounts including the cost and Budgetary control, Institutional Finance.
International trade Finance and Working Capital Management in a large organization of repute.
Exposure in areas relating to trade, finance, foreign exchange risk management and other financial
international trading will have added advantage.

5. P,AY SCALE/ RANKi LEVEL:
The minimum length of service required in the eligible scale/rankilevel will be one year for internal
candidates, and two years for others as on the date of vacancy.
(a) Applicants from CPSEs should be working in the following or a higher pay scale;

Eligible Scate of pay

1. Rs. 625A-7475 (tDA) pre 01 t0jt1992 .:

2. Rs. 8520-'10050 (tDA) post 01 t01t1gg2

3. Rs. 18500-23900 (tDA) post 0 trc1t1ggT

4. Rs. 43200-00000 (tDA) post 0.1 rc1D\aT

5. Rs. 1$A0-18300 (CDA) pre-revised

6. Rs. 374A0-67000 + cp 8700 (CDA)

(b)

i' Applicants from Gentral Govt. / All India Services should be holding a post of the level of Director in
Govt. of lndia or carrying equivalent scale of pay.

ii' 'Applicants from the Armed forces of the Union should be holding a post of the level of Brigadier in the
Army or equivalent rank in Navy/Air Force.

(c) Applicants from State Public Sector Enterprises/ Private Sector should be working at Board level
position or at least a post of the level immediately below the Board level. I

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government officers, including those of the Armed Forces of the Union and the All India Services, will be
eligible for consideration onry on immediate absorption basis.

aspects of

Age of superannuation 60 years

Internal

Minimum Maximum Minimum Maximum

2 years of residual
service as on the date of
vacancy w.r.t. the date of
superannuation.

3 years of residual
service as on the date of
vacancy w.r.t. the date of
superannuation.



IV. DURATION OF APPOINTMENT
The appointment shall be for a period of five years from the date of joining or upto the date of superannaution oruntil further orders, whichever is earlier.

V. SUBMISSTON OF APPLICATIONS
All applicants should send iheir applications as per the format at Annexure.1' The applicants should submit their applications through proper channel as follows:
gffi'|ffi::r]"ers' including those of the A'med Forces of the Union and Ar rndia serviges: through cadre

(b) cMDs/MDsiFunctional Directors in cPSE: through the concerned Administrative Ministry.(c) Below Board rever in cpsE: through the concerned cpsE,
(d) cMDs/MDs/Functional Directors in state PSE: through the concerned AdministrativeControlling Authority, if any, of the State Government.
(e) Below Board revet in spsE; through the concerned spsE.
(f) Private Sector; direcily to the PESB.

Secretary and Cadre

2 Appricants from private sec6r must submit the foiiowing documents arong with the apprication form:(a) Annual Reports of the company for the last 3 years preceding the calendar year in which rne post wasadvertised (please provide URL or attach/enclose):
(b) whether the company is listed or not; if yes, the jocumentary 

proof (prease provide uRL or attach/enclose);(c) Evidence of working at Board level;
(d) Self-attested copies of documents in support of age and qualificauons;
(e) The retevant Jobs handled in the past with details.

VI. UNDERTAKING BY THE APPLICANT
An applicant has to give an undertaking as a part of the application that he/she will join the post, ii serected. lf anapplicant does not give such undertaking, the application would be rejected.
I ' For candidates from centrar GovernmenvArmed Forces of the union/ At India services(a) The appointment is on immediate absorption basis.
(b) lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be debarred for aperiod of two years from the date of interview, for being considered for a Board rever post in any cpsE.(c) Further' if a candidate conveys his/her unwillingness to join after the issue of offer of appointment, he/she wouldbe debarred for a period of two years from the date of offer of appointment for being considered for a Board levelpost in any CpSE.
2. For candidates from CPSE
(a) lf a candidate conveys his/her unwillingness to join after the interview is herd, he/she would be debarrsd for aperiod of two years from the date of interview, for being considefed for a Board level post in any cpsE other thantne one to which the candidate oe,ongs.
(b) Further' if a candidate conveys his/her unwillingness to join afier the issue of offer of appointment, he/she wouldbe debarrcd for a period of two years from the date of offer of appointment for being considered for a Board levelpost in any CPSE other than th€
3. For candidates fr",n .rr;:,:,:,t: l:::hlhe 

candidate beronss.

(a) lf a candidate conveys his/her unwillingness to join after the interview is herd, he/she would be debarred for aperiod of two years from the date of interview, for being considered for a Board rever post in any cpsE.(b) Further' if a candidate conveys his/her unwillingness to join after the issue of offer of appointment, he/she wourdbe debarred for a period of two yeaG from the date of offer of appointment for being considered for a Board levelpost in any CPSE.
4. In the above cases, no request for relaxation or otheMise would be entertained.

VII. THE APPLICANTS CAN EITHER
(a) fitl up the Application Form o
thereafter rorward ,* 

"",,"", "" 
.JlL1":f;::jTi,j:t 

Description on the website ot PEIB - hftp://pesb sov in/ aod
(Jr

(b) fi' up the Apprication Form onrine, take a printout and send it offiine, as specified in para v(1);

(c) downroad the brank Apprication Form, fit it up manuaty and submit offrine as specified in para v(1).



Last time/date of receipt of complete application duly forwarded in pESB is by 15.00 hours on 2g106/2017. No
application shall be entertained under any circumstances after the stipulated time/date. Incomplete applications and
applications received after the stipulated time/date shall be REJECTED. Board reserves the right to shorgist applicants
for interview.

Applications are to be addressed to

Shri Rajiv Rai , r ,
Secretary,

Public Enterprises selection Board, public Enterprises Bhawan,
Block No. 14, cco complex, Lodhi Road, New Delhi-110003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE ADDRESSED TO
SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY,




